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SRIE KM Course syllabus

ATRIEFCER AT R e B s O CABRIE(E 4 (FH - RIBIE I CEMNE » /5% 2J5C)  [Provide information of course syllabus in English.(This is for

statistical use only. For those who do not provide information of course syllabus in English, do not check this field.)]

BEKESTERERCE2ETEEERNER > BENTERRATERKIROMES - ARENATFERMISUBENRERNARESHNERSITTA
REBFEEMABRNEEABEREIMESEINTA-ERIER - TURKBERRES > HER2EEERAERERNEERHT o

Management Economics mainly discusses the application of individual economics in management practice. The purpose is to enable
students to have basic strategy analysis skills. In the first half of semester, we will introduce the basic analysis tools of
economics from the perspective of management. In the second half of semester, we will introduce the game theory, and give the
case in reality. We hope students can apply the game theory to management practice.

RF2 HAZ Objectives

EEQRAZEEIERERRSLEANNEES - HERSTERSECERNEREHMER - ARSI
Management economics focuses on students’ analysis skills, and they can use this skills to face various economic or management
problems.

3R R Teaching methods

sB¥% Lecture

FF AR (B HESE R EEB] ) Evaluation (Criteria and ratio) ¥ 58 HI BRI ARABHIERR letter grading reference

EREE S BIEA/EEE Class Participation : 50%
23745 Report * 50%

SEEZ P E /R B Reference book/ textbook/ documents
[uﬁﬁﬂ“”gﬁa‘éi‘ggﬁu REIEERED - BEFFTIREZBMEE2ERANEBEEER A ERB M BEERR)

No copies for intellectual property rights. Textbooks provided by the instructor used only for self-study, can not broadcast or commercial use

H 4ma%#% Self-made Material

SRIZRF O B Course Hour Planning
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Starting from the 114th academic year, the university will implement a 16-week course schedule,and all courses (including final examinations) must be completed within this 16-
week time frame while maintaining the standard of 18 hours of instruction per credit. Instructors can choose between “16-weeks + Alternative learning periods” or “16-weeks +
In-person classes.”

APERE R T16ME+E FEEHE  ZETHRER T AGERMENE KGR ) MIES 16ERZ R - 05 T BB VA S MIEE TR NG
EHERERE -
16 weeks + alternative learning periods: The instructor will include a 16-week course plan in the weekly scheduled progress section(16 hours of instruction per credit) and provide
details of the learning plan (two hours of activity per credit) in the alternative learning period section.

AFTRIE R T 16E R LRE ) BETRR T ASEREANS R IEES ) MIES 16T - 5 T COERS IS HE2TIERAN A R T
%vﬂ%%ﬁm%wn&
16 weeks + in-person classes: The instructor will include a 16-week course plan in the weekly scheduled progress section (16 hours of instruction per credit) and specify the content
and topics of the 2 in-person classes in the in-person class plan section,and must be completed within this 16-week time frame.




ABEBEENBSRTEEE Weekly scheduled progress

EHGRE PR R BRSO B R E 2

For courses taught entirely in English, the content and topics should be presented in English or bilingually.

MK HI FERAB R TR

Week Date Content and topic

1 2025/09/07~2025/09/13 Content and topic

2 2025/09/14~2025/09/20 LOBE R Introduction to Economics

3 2025/09/21~2025/09/27 4%7% 4 11 Economics Thinking IT

4 2025/09/28~2025/10/04 SN EHFE AR Tncentives and surplus

5 2025/10/05~2025/10/11 155454 Market Structure

6 2025/10/12~2025/10/18 SR AR EEE: 5 fB 2% Economic Profit and Competitive Advantage
7 2025/10/19~2025/10/25 EAREERAEA) By Book Discussion

8 2025/10/26~2025/11/01 B - S EREERBEAY ARSEERT | Book Discussion

9 2025/11/02~2025/11/08 HF2 Game Theory

10 2025/11/09~2025/11/15 Nash 5 Nash Equilibrium

11 2025/11/16~2025/11/22 £L RS Sy ECSRMEIEFIT Game and strategical Application 1

12 2025/11/23~2025/11/29 4 By Ky HOHE METIIL Game and strategical Application 11
13 2025/11/30~2025/12/06 48 LR ) Ky HSREE I R Game and strategical Application I11
14 2025/12/07~2025/12/13 BENE% R ES Information Economics

15 2025/12/14~2025/12/20 JEEH Lecture

16 2025/12/21~2025/12/27 LSRR S e Macroeconmics Issue Discussion

B.B FEE & Alternative learning periods

B D TRENE (SR N)
Alternative learning periods planned for the course (with each credit corresponding to two hours of activity)

APERIEHEIE A E T2ENE (125200 -
Alternative learning periods planned for the course (each credit corresponds to two hours of activity):

B TEEILE) TSI RHEINE SR
Alternative learning periods Place a check in the appropriate box or provide details Number of hours
B2 EEF R

Group work and discussion

SELRIRAARAEE ~ (Eon - B

Participation in course-related assignments, work, or experiments

SBRRINET) (IFEE « TIEY) - 205) i

Participation in on- or off-campus activities (e.g., seminars, workshops, and 3
Visits) or competitions
FRIMNERE 3

Extracurricular reading

&R LI B

Learning with online digital learning materials

HoAth (HHEEHREINE)
Other (please provide details)

C.E# 58 & In-Person Class Plan

EEAIHIE R O 2 QIERETS R R LR 1BV NG - e EEII6EP e IR LAt (SHPREH0) - T8 AR el BT - SRR
ZNPA- TR M BT -
If there are no alternative learning periods planned for the course, the instructor should plan 2 in-person classes (2 hours of activity per credit).in-person class must be completed

within this 16-week time frame(including final examinations). In-person Class schedules can be arranged through discussions between instructors and students, utilizing Wednesday
4:00PM-7:00PM or other suitable time slots.

* E— RS FERNZS A TR (Content and topic for the first In-Person class)
X5 T ERE R K FE (Content and topic for the second In-Person class)

BREET mEF R Office hours

B%E%1 Time period 1:

R Time © 2 83—9:00-11:00
Hr®E Office/Laboratory @ CM4095
%2 Time period 2 :

BERE Time @ 2 H79:00-11:00
HrBE Office/Laboratory : CM4095

LTEBAEHEE N/ EMEB AR AT BEEZKEE S basic disciplines and core capabilitics of the dcpartment and the university

FPER A Hk
EvalEie

ARE BRI E T

Class activities and evaluation
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3 2 FTER4: BE2EAE ) Basic disciplines and core capabilities

of the department

LIt R
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3 TR Y]
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4 BETTHEROR
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5. 2BRAEHFI
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of each
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ARERZEASDGsHHRHTE B : The course relates to SDGs items:

SDG1-/HFRE B (No Poverty)

SDG2-HFRENE (Zero Hunger)

SDG3- R{FfE B ELEHE(Good Health and Well-being)
SDG4- A FAE (Quality Education)

SDGS5- M 5IF % (Gender Equality)
SDG6-F2 R KRB A 4 (Clean Water and Sanitation)
SDG7-B] & #E2F BEJR(Affordable and Clean Energy)
SDGS-1BE T B B & (Decent Work and Economic Growth)
SDGY-T 2% ~ BUFFFNEREEZE SR (Industry,Innovation and Infrastructure)
SDG10-7B/D A FE (Reduced Inequalities)
SDG11-7k#& i (Sustainable Cities and Communities)
SDG12-E1EH & B4 Z (Responsible Consumption and Production)
SDG 13- f&{TEN(Climate Action)

SDG14-/8F £ R&(Life Below Water)

SDG15-PE 4 B8 (Life on Land)

SDG16-F1F ~ IEERFFEMEAIFIE (Peace,Justice And Strong Institutions)
SDG17-{E& B2 BRI R ERE HBA{A(Partnership for the Goals)
AR FISDGSHHEREE

KERBRINEEE R This course is relevant to internship:

RO ERINEE (RERAERGE R > MESINEEE - SR

The course includes internship.(For statistical use only. If the course without internship, please ignore this item.)

FEEE  SERAFRE R MESERERE > A2 ETEHEERRETE  NETS T IS S8 SR 2R
& RREEED MR ERREE - (—RRNEEF AR

Internship: The required or elective courses should include credits and learning hours. Students should participate in the
corporative company or institution to practice and learn the real skills. An internship certification must be handed in at the end of
internship to get the credits or to fulfil the graduation requirements.
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